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Abstract
HyeonUk Bak / Soodong Yoo

A variety of local government leave programs have been introduced and improved to
increase government productivity, help government employees achieve work-life
balance, and create a family-friendly workplace culture. However, the usage rate of
annual and long-term leave is still low, and public employees are not satisfied with their
work-life balance. The purpose of this study is to compare and analyze local government
employee leave programs in Korea and overseas countries (U.S., France, and Japan) and
provide policy implications for improving leave programs. It is necessary to provide
more detailed regulations on the use of annual leave for more than 10 consecutive days
so that employees can get enough rest when they need it and gain new vitality through
long-term leave. In addition, local governments should be given the autonomy to set

their own vacation policies to suit their local and environmental characteristics.
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vl AP Yol = 7| EA0 g 5 PR 19839, 19856-19858.21 0l Q] Aste] #7F L 7t
£ Algstal slon, FFdoA B B2 F7H sl"Hs Algstr] Yol = 5 Ao E = ARH7t
I 2 T3 (Annual Leave Program: ALP)S &35 1tk (California Code of Regulations, 2020).
oo, s 2 1ol ZEIstA HH, =8 R ol oA 5] Al 5= F7Hvacation) ® ¥ 7Hsick
leave)= AlSEH A 27] wZofl, F7} d€E 5 7L AdHof wheh 2T 4= Ack= S 0] AUt
EtF Y dY 2 ARA Yo g U FHIE okl 2™, "2 CCR Chapter 3. Q1A
IH(Department of Human Resources); 2] W&ol S| A5t A7}, &7t 715371 WoEL HEY &
7h ¥ $71 50l

ALP= 7129 71 2 7 A = 4l 37 9E0] BL FAstA A5 AHES 4= &5 aet
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At o] Fof| F7F & Y A =& WA o] 7FestH, F7F 2 W7 Al oA ALPE O] WA = 5 Yst
A 247014 o]F WAL & Atk B A (E-99), A=2(E-98)y= Tl A4 &+ LTt oy,
At 24 4] (collective bargaining identification: CBID)°] &2 4 ©@9](bargaining unit)°]l
&5fl = HIA AR, DA, 717HA) 37L& ALPA) 7F) o] 7He5tth. ALPE 7HIR 35
Y2 il FHof 64041719] AR} F7Hannual leave)E 2 HE 4= ot ohgt, A4y, A4 oo} 22
HIAA U A5 S 84 AW = BAACE 7S ARHES &= glo] F8E X 77171 6404]

Zkoldd Beole FARY 52 ot L H 0 & FHo] 7Hsoltt. ALPY 7HIE 3R 12
U] H7F 4l F71AQ1 6Y 9 A7HE AE T 5= lom, (& )0 AXE A} o] 37U 73
of whet A== AR F7E SERIth Bl A, A=A, 93] W= 9 15A17~20417, 114
L& &3, 24 A Z5AF 283 unit 5, 6, 8)2 ¥ 12~19417F, Lut F ZF-A(unit 1,2, 7,
9,10, 12, 13, 14, 16, 17, 18, 19, 20, 21)2 & 11~18A7Fo] HHH .

_ j_d*.EE J\xr[H -I
22 7|7t x 22¢ I p = ST A SRt T
17H-~31 2 11AIZ o 1502t 21 12A|7t
377he~104 2 1447t = . 21 15A|2t
12174%~154 21612t 2172 2177t
18171&~204 2 17A|Z 24 18AIZH 2 18417t
24171 e~25 2 19A|7t
”i 21 18AJ7t = | 21 19A|7t
30174 OA 24 202t

Xt2Z: California Department of Human Resources. (2024)

A xyol Fo| A& Syt b2, APd = ARF7HE B2 AR St A2 518 HA 22
Eq O ARESHA] gF2 ARFF77E AP == o] A HX] o B ' FHS0] AXFF7H7T 6404
S 230HA] EA ARESHEE EASaL Uok(California Department of Human Resources,
2024). ©iet, AR 2o} = UL B A Al ARESHA] 942 At F7tof| et HAHIE B4 %25
A olje] YAFLoE AFHS 4= At
A Yo} Fo A= A7 BALY], A7 ASAN7F (IAIRE F71 23 (leave bank) A =71 &P
H3 Aok F7F 2B Aed SFEEC] ARSSHA 92 1 A7HE F7F 23] 71 RSk, o
A, 1153 AF S22 A A7 28T o AT 4= 9l
= RF7HE 718k, 71 R frh= 28 5=

5 U8 718 7|07 S Aol 23 1 71
J.L]
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Department of Human Resources, 2024).

2) o} F

WA o} F1 FRAE AAH, AP 27F FH57] 912 choyt mBAQ
(comprehensive leave policies)= A &3lal QloH, FA|Z o0& A7} W7l 57 EE

9 712 55 & 7Hparental and family care leave), ®AF &7F, A8 §7}, 18 &7 So] Qlch
2~

Aol + FRAS2 I8 AFFLFE 3020 A% WHE AHE A7 AR 5 9l

Onj, Z& 7|7to] et Foj g AV ot A-ES gl HAF g 24 717 34 o|st
A BT, At L7 ARES] 4.24%F AR F7h2 Aol Hw, AT 119 sttt &4 A7t
3~159R1 A, BF 5 AR 7.32%7F Aol HoAZ 199). &4 A7t 158 S 235h=
A5, At 45 Al 9.24%7F A o] (A%t 24%). ©hRE, 20114 7€ 19 o] of 8% 25
| ol 24 AU B9, B 5 AT 11.55%2] AE &, ) 3099 A7t Fojdt A
ZYol F= GAA S FAE B 3FET 5 LsH A7 FE 2 2 5 Qe W, WA EY
o} Fo| M= YAIA] FF-HU2 AT 750417t o] Bt EF ARk A Fofl A7 H 9 S i
4= QJtH(Pennsylvania’s State System of Higher Education, 2024).

A7} AR et TEsto], M Yol oAM= A, saL, B A Al A H AMESHA] 2 F7F
(A7h B4 #7L 3% L F7F 71 = 1—)01] s dAFo 2 T2 4 Atk F7H A5 A (leave
payout plan)°l] T}, FFUES HA 0 & §-&5= A 7HA] 221 B2l A= dads &
o 5000 €8 olskel A%, dFo 2 AFHHPennsylvania Office of Administration,
2024).

Az o} 3o th=A|, A H Lo} ol A= AXFe] A3} A} G A A7} 7Hs st A
Ao g ANEOHA] 92 A7F= ) 45U 7HA] AP 2 o] do] H X9, TRIA] o 7]7to] =S
72 AREE A 92 A7He 7R AekEE 270] EA 5, o] 8- 3009 7HA] A H e 19
o) TH3t BA] T U A7 vl E AHE S A7t FolE . thet, 1| w|etke] & 7| 7to]

T o L.
9= UL 1T Aol ureh 27 129] A7kE vle) A8 2 ek, WAL o} Fol 4
£ 3FUE0] A3 B4 808 A8 Ak 41 SIS 0)8 123 714 1

YA FEAO oot AP+ 19834 79 13Y H(Loi n® 83-634 du 13 juillet 1983: Le Pors
H)oll 8= o] 3lom, o] Ho = X -FFUY F7HA E= AR F7F 7Y, 716 F7HEA
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F7h 7HE Al 3L 7S EE U AER1sS YR O ek
3 WS FUh RS Fo B oA 22 98] A 3L 9 R 58 s FL
o] &8 o] §7h 5ol Ath(Légifrance, 2024). ZFANA F7HA ot F2 BR824
AR SA 9] g ot Foko whet A A 02 AT 4= YA AA R AT R A EE
71 R4} AR FEE Hola Sltt.

ZFAA= IAAEE 7€ 02 19 193 H 129 319714 27 Al, 53 &5 449 544
of sfFot= 717hS 57 A F7FR whetH(Légifrance, 2024). BAAH R, F 5, 35417 5
A, 2599 AR} F71HE Fofi=tt 8 A Sol = A F7HE B = YA ST Aol L F
gt 717k vl ote] FojH e}, A AF R Y2 A A 2} v G2 9] 749 2po] §lo] BE &

3 Az F7HE S A7) ek ok, AIA Y] A2, 25 Aol whet A DA FE] S5
of vlsh Fof A%} F7F 7 Fepd 4= Uk

TFA FRY 7ol = vARE ARF7tol| gt B el g =] of QU] gt iyt o9

] A

ARl BHEA, A, o9 oA, A B)E AXFIHE BF XS] o2 A, 718 9
uck. ZFA =7 AR ERol= 712 4
2 A|7F A= Al FHcompte épargne-temps: CET)Eh=
S AT Atk FAF R, & AIZE A E AF
Al ZF @&(réduction du temps de travail: RTT), A3
S | 77 2 2% A AHEE 5 QA St Aol
2 AT AE Aol AP E Algto] 15¢ mIRtY A, AP E AlhS §71E AFEE 5= 3loH,
159 o] Y Aoll= F7HE AT 5= S ET oty e, 2474 HAH(AAE, E¥dae &2 A
3Hx 7FsslthH(Legifrance, 2024).
AR} FA 2719 W sto], LRF Ao A= AP F7HCongé par anticipation)Zhs Al =7F EA)
172 J&H FFYE0] obf] FolEX] &2 AAF7HE w2 AHES 4= Utk ohet, AR
F7 Ao 71T o7t B aste], GAE 4 e AV S w2 S uEket Aol 7t
EAgth 109 ol A4 A7 AHE ] B WRsto], TR AoA = 5 197 129 31Y
Atolo]l 4%t 1298 A& & AXNFIHE ARES S 71 Eof Qlow, Ztf AL 24U 7HA] A
0] 7FssttH(Légifrance, 2024). °] 32 w3 7412 Bl 359y A4 BA&E $4
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Q, F7h ol Tk ZAREOBBII, H, KB T 5 1) o] et g S5 &
2

8 7L ¥7h 2R M2 FUHES F7D 59 F7HE Folskal Attt X7te| 9] B

l

=3 5ot FolE EE oA R A% RFFOL WL SRV AE T ABEA, F4Y
o8 ZYF/P} Acks Aol do] ek,

AR} G0 B, S35 ool FALER B Y FFANA A 202
$F AR AFHR, FE YA 2R 7170 vleste] F77t AB D ol A7)
o ok €71 A5 402 WSt Sl AR AL Aol U5, e, 2

Hol A YA Z FRAY fF QAR DA 2 APAADAL FHOE oA H, A9l
3]0] %9l0] Washrhs E42 Holx gtk

QAT ALE 9 o] Yt TheAsto], Ao A= ARG ARFAHE 141K TR A
otol, B} Qs ol 158 SR ALgo] FH5SHeh(TRIARY 7, 15-14),
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717F Wel
AR R] L ARFE e AAE R 209 71A] o] D3t 4= Q). Thyt, Bl Ak Fojuke ojapg )
o} o] ¥H AAF7I= 4092 23S = gith. GEoA = L yEte] ‘10¢Y o4 A4 AZF A
89 B} -2 -2 QIAIRE, AR GA 9 A2 FHRAEC] FFot= A7) F7HE B
Folof gtk 1ol Slth. ok, A E A7l F7HE 7 Zo] ARl AAo] = B¢

£ A712 240] 7hsstth("autE] A o] LA F7F 5ol T MBS AI17R). B3, -2
A& *}%Q A F2 04?4 F7tl dhsf =

QS AR FAE A0 2 i 4219 25 A F7) 5o B8 B
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o] %0131 9l Aot ole], 2 Q1] B4 Azo] et A AT FAIS B TH A4 A
3, 93t 4] Y, A2 sk AL ThE) 5 Fobe] BA2 wAgel] 18] ket ol FAHA
£0) RS 913 A Theke AAIstnA Tk,

FEs QR Yo} 24 FHUS0] LY v FET FAS AL, BA1 712 B
AZE B DL 5 UL AYTHY BE740 A7 AR, A7 4%, 102 ol o
43 Q17} A480) mAfo] VAT E, H ol AR H0) Q714 Shefat, 4% H

£ 47157k A8 BB S wlaieh

SHARE, o A38] A7 Bt ol 2 A7 ALl Hgt +3

ol gk 7+, 10 o4 A4E A7F AR ste] A& o g ARSS 4= Sl F A7l
et ol h = of QA R Aol olof whet, SR U B T A 7 ARS 1+ o
e 250 HAY 7hsAdol TART. 3, AT B Al722)40l= A7 AR S
off T3t w+g ol Ak, AFAAEA| 2 A3t 21 g 28] 9] o] A7t ARG 41 2AE vk B
A7t ASA A 10 o1 A& A7FARE 783w A1 = QU ofofl whe, AT Bt
ol A7 AFA S 2 A5 L, A A7H) A=, S0 2 AR 4= Qe F ) A7
o] Higt #42 ot TF-deol A Ao 7S ASSHL, A7 FHEASE = A T
A23kE 24ste Zo] a5ttty dddEn. @A, A3 A% ST Lol A A7 A%
A, 102 o AA&E A7 AR Bl Ao 2 1 H o Jle W, gl 371, £ 5
713, 718 387180l S g0l H = A] o2 AdRelth. 35729 A% 7 S ¢
A SYFA HAGAAEA] E5F of 2}, T3 71RO e ST S Fishs 2ol 2T A
oltt.

oo A= A4S F7HE TRIFAREE & TS FUHE 71HSHAY F7H2 A (leave bank)&
ol id 98 29 FUFE AST 5 de A= 2AR}THUS. Office of Personnel
Management, 2024). FA|1 A 0=, Lo} 0] -2 80AIZF ol Y] FaF7HE 7ML =
AL AT SRR F7HE 715D 5= 2 Eﬂ 2 1257H4] F7H 71588 5= UtK(California
Department of Human Resources, 2024). Hl-Ad®| Yo} 9] - A}Alo] 7} f-53571HE 2 5
U7HA] 7157F 7FestH, 71 R A2 APy of 0} nR7 A E 12371 F7HE 715
< 4= AtH(Pennsylvania Office of Administration, 2024). 71 &4 4 F7123-2 Atz o052
B7F ARG H F450] B R3 7HSo] B SRUNA EE £ 5 T o] & S9ll, W Aol
A FAAE] O &% A 9J41F Eo] 1L, 7FEAR] E9171E 24T 4 A7) Wil
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